Villa Park Little League (ID# 04053023)
ASAP 2023
Cerro Villa Middle School
17853 Santiago Blvd., Villa Park, CA. 92861

Mission Statement
	Villa Park Little League (VPLL) received its first charter by the Western Region on February 24, 1975. Our goal as an organization remains unchanged. We will abide by little league guidelines ensuring the safety of our players remains the most important objective of our organization. We believe in good sportsmanship and respect towards others. VPLL will provide a safe and enjoyable experience for our players, parents, families, and league participants. We are committed to teaching and promoting the sport of baseball.

ASAP ( A Safety Awareness Program) Mission Statement 
	As stated on the Little League website, the ASAP mission is to “increase awareness of the opportunities to provide a safer environment for children, volunteers, and all Little League participants. The Little League ASAP program provides leagues guidelines that includes 15 basic requirements for their ASAP plan”. 
	Our plans are kept in the Little League Data Center under the League Resources section. Access to this site is password protected and available to certain board members including the safety officer.

VPLL 2023 Board Members
1) Jon Whiddon-President
2) Andy Olsen
3) Aaron Sadler
4) Mike Urbanski-Umpires
5) Dan Starr-Safety Officer
6) Andrea Brooks
7) Chad Casenhiser-Fundraising and League Promotion
8) Joe Pacelli-Fundraising and League Promotion
9) Brian Cole-Field Management Supervisor
10) Tracy Paul-Fundraising and League Promotion
11) Ryan McArthur-Website Manager
12) Brian Pharris
13) Jason Walker
14) Ben Hanna-Player Agent
15) Lee Tousignant-Uniforms
16) Jon Brucher
17) Charlie Tuggle
18) Mike Samuel
19) Matt Williams
20) Corbin Hanson
21) Jerry Lopez
22) Todd Thergesen
23) Jordan Czakowski
24) Katie Tassos
25) Matt Cairney

VPLL Divisions
1) Tee Ball includes 4,5, and 6 year old players. RIF safety balls are used
2) Coach Pitch includes league ages 5,6 and 7
3) Single A/Machine Pitch includes league ages 7 and8
4) AA includes league ages 8,9, and 10
5) AAA includes league ages 9,10, and 11.
6) Majors includes league ages 11 and 12
7) Challenger/Senior Challenger Division includes players aged 4-18 up to age 22
8) Intermediate (50/70) includes league ages 12-13
9) Junior league (60/90) includes league ages 13 and 14
10) Senior league includes league ages 13-16
Local Rules
Detailed local rules are posted on our website (vplittleleague.net). This includes detailed information on approved little league bats, league age chart, league boundaries, and field locations.
ASAP 15 Core Requirements
1) Have an active safety officer on file with Little League International
a. 2013-Present is Dan Starr (714-404-4764; dstarr14@aol.com)
b. Safety officer information is posted in the Little League Data Center under the Manager/View officers tab.
2) Publish and Distribute Safety Manual to Volunteers
a. This manual will be published on the VPLL website for public viewing
b. Vplittleleague.net 
3) Post and distribute emergency and key league officials’ phone numbers. The website provides appropriate contact information. The board members can easily contact each other via email and/or phone numbers.
4) Use of current, official Little League Volunteer Application or JDP QuickAPP electronically. New and Returning Volunteer application forms are available. The safety officer maintains security of the forms and ensures professional shredding at the seasons conclusion to protect private data. Background checks are performed using JDP. The safety officer has protected login information. JDP will provide “red flags” on any application meeting its criteria for concern. The league safety officer will review any red flagged application and forward the information to the league president, District 30 officials, and Western region officials. Background checks are required for coaches, practice coaches, board members, umpires, equipment manager, field maintenance crew, scorekeepers, announcers, general volunteer, team parent, concession workers, and Misc. positions. Crimes including aggravated child abuse, child abuse, second degree child abuse, first degree child molestation, risk of injury to a child, sexual activity with a child, sexual conduct with a minor, and showing obscene material to a minor are some but not all offenses excluding participation in Little League. Each volunteer will receive an email and/or mailed confirmation that their background check has been completed. JDP little league customer support can be reached at 855-799-8753 and littleleague@jdp.com.
5) VPLL will provide and require fundamental training with at lease one coach or manager from each team attending. This training includes hitting, sliding, fielding, and pitching. This training must be completed once every 3 years for a manager and coach
6) VPLL provides and requires first aid training with at least one coach or manager from each team attending. This training must be completed once every 3 years for managers and coaches.
7) VPLL requires managers and coaches and umpires to walk fields before each use looking for unsafe hazards. This should be done prior to each practice and each game.
8) VPLL will complete the online Little League facility survey in the Little League Data center. This will be performed by the VPLL safety officer. 
9) Written safety procedures for concession stand: concession manager trained in safe food handling/prep and procedures. VPLL concession stand operations shall meet or exceed the local board of health regulations. Concession safety procedures will be posted at all times, and the menu shall be posted and approved by the league safety officer and league president. Focus on proper handwashing technique is considered paramount. Hands should be wet with warmed water and washed with antibacterial soap for 20 seconds. Complete rinsing of soap of hands and drying with clean paper/towel completes the process. Clean gloves should be worn during service and changed in between each completed interaction. Ready to eat foods should never be touched with bare hands. Hand washing should be completed often and frequently. Use of approved hand sanitizers is also satisfactory. Carbon dioxide tanks will be secured with chains, so they stand upright and do not topple. Cleaning chemicals will be stored in a locked container. Cooking equipment will be inspected periodically and repaired when needed. All concession stand workers have access to and are trained in the use of fire extinguishers.
10) Regular inspection and replacement of playing equipment will be performed before practices by managers and coaches and before games by managers, coaches, and umpires
11) Prompt accident reporting and tracking procedures will be implemented. VPLL will use the Little League provided incident tracking form from the Little League website. Forms will be completed and submitted within 24-48 hours of the incident.
12) VPLL requires all managers/coaches to have an approved first aid kit and each game and practice. 
13) VPLL will enforce little league rules including proper equipment. This includes, but is not limited to, proper catching equipment, no on-deck batters, coaches do not warm up pitchers, bases will disengage on all fields, and all batter’s helmets will include a face protection device. 
14) VPLL will submit league player registration data to the LL data center. This will be completed annually. 
15) VPLL will answer the online Little League Survey questions.
16) The completed ASAP manual will be uploaded to the LL data center and posted on the VPLL website. 
17) Christina Taddeo, Paralegal for Little League Baseball, Incorporated can be contacted for questions regarding ASAP at 570-326-1921 ext. 2255 or ctaddeo@littleleague.org
Automated External Defibrillator (AED)
VPLL has purchased its own Zoll AED located inside the equipment shed behind the third base dugout of the Majors field. We have it stored in the white, wall mounted cabinet. The AED operates by machine operated voice prompts. Appropriately placed pads facilitate the delivery of electrical current through the myocardium. The intent is to defibrillate the heart out of a malignant rhythm. Ventricular Tachycardia and Ventricular Fibrillation are the two rhythms the device seeks. The AED cannot injure the provider or the patient. It will not deliver a shock unless the underlying cardiac rhythm warrants it. 
Cerro Villa Middle school also has an AED located in a wall mounted unit on the wall facing our AAA and Southeast fields. The safety officer will provide basic training in utilizing this device. 
Good Samaritan Laws
These laws vary from state to state and have been  designed to protect and indemnify the provider of emergency medical care from liability resulting from a negative outcome. One can choose to provide or not provide (this includes healthcare professionals) lifesaving assistance at his/her discretion. In any emergent situation, activation of the 911 system should be paramount. Those acting in good faith and not requesting any form of compensation will be protected under these statutes. 
BLS/ACLS
Updated AHA guidelines in adults and pediatric patients focus on timely initiation of cardiac compressions. Most cardiac arrests will be in the adult populations and reflect underlying cardiac issues. Pediatric arrests may have a more complicated etiology and may be driven by underlying respiratory issues.
In either case, rapid activation of the 911 system is paramount. Whether 1 or 2 person CPR is begun, focus on compressions over ventilations is considered of primary importance. Rapid compressions at a rate of 100-120 beats per minute at a depth of 1 ½ inches in adults is appropriate. Chest compressions should be stopped every 2 minutes for a maximum of 10 seconds to check for a pulse. If the AED initiates a shock, continued chest compressions immediately after the shock is delivered until the next 2 minute cycle is completed
BLS courses are available in many locations in Orange County and provide valuable training and skills when these life-threatening situations are encountered. 
ACLS and PALS training are advanced courses designed for health care professionals in the emergency and hospital settings. 
Concussion
1) Concussions statistically are relatively rare in youth baseball.
2) Concussion identification and management has been a salient issue in youth, collegiate, and professional sporting activities.
3) Even minor concussions require prompt recognition, treatment, and follow up.
4) Please inform the VPLL safety officer if you feel a player may have suffered a concussion.
5) California Law Section 38131(6) and 49475 of the Education Code states that “any player sustaining a concussion must be removed immediately from the activity for the rest of the day. The student is not permitted to return to the activity until cleared in writing by a health care professional.” This law applies to anyone participating in sporting activities on school owned grounds.
6) Treatment and management for concussion continues to change and evolve depending on the degree of injury.
7) Generally, a graduated return to normal activities based on presence or absence of symptoms is favored by most health care professionals.
8) Additional and detailed resources are available at cdc.gov/headsup/

Little Leage elbow injuries
1) Extensive data including a 5 year longitudinal study from the Department of Exercise and Sports Medicine at the University of North Carolina in 2011 concludes that pitch count more than any single or combination of factors is directly responsible for pediatric elbow injuries in baseball
2) Any pain in the throwing arm should prompt immediate discontinuation of throwing activities until symptoms resolve.
3) The affected part of the elbow usually involves the ulnar collateral ligament (medial or inside portion of the elbow)
4) The pitch count limits and days of mandatory rest for little league pitching can be found in the Green rule book. These numbers are also posted on the VPLL website for review.
Heat Related Illness
1) Heat index is a function of ambient temperature and relative humidity.
2) More humid conditions decrease the person’s evaporative heat loss ability.
3) Frequent hydration before actual thirst sensation is important.
4) Any fatigue, nausea, cramps, weakness, or confusion should prompt cessation of activity.
5) Air conditioned environment placement if possible (car would work well)
6) Evaporative cooling with strong fans and tepid water misting works most effectively at core temperature cooling.
7) Players should access to adequate hydration fluids such as water or sports drinks. Areas of shade should be available as well to reduce exposure time.
Anaphylaxis
1) These are Ige mediated allergies (bees, wasps, peanuts, medications, etc.)
2) Rapid onset
3) May see hives, vomiting, trouble breathing, wheezing, loss of voice, facial or tongue swelling, loss of consciousness.
4) Call 911; Epi-pen if available.
Weather Conditions
1) Generally, the manager of each team, umpire, and Board Member on Duty (BMOD) will determine if rain has led a to an unsafe situation to continue play. Play may be temporarily suspended or stopped for the remainder of the day.
2) Lightning in the area should prompt immediate cessation of all activity. Everyone should take refuge in a safe location.
3) Lightning strikes can occur at the leading edge of storms. An actual thunderstorm within 10 miles of your location may place you at risk of lightning strikes despite relatively clear skies at that moment. 
4) Lightning strikes do not need to be direct “hits” to cause serious injury or death.
Sars COV-2
1) The continuing pandemic/endemic involving the Sars COV-2 virus has impacted youth sports significantly. The winter of 2022 will likely see another cyclical surge primarily involving the Omicron variant.
2) This surge will likely continue for 4-8 weeks followed by significant decreases in case counts.
3) The Omicron variant appears more contagious but also less virulent than prior strains. Predictions for decreased hospitalization and mortality have been made by the CDC and other leading health agencies. Current vaccine effectiveness against the Omicron variant remains unclear although the protection against severe disease and death in at risk populations appears likely with the current vaccine preparation and the booster recommendation.
4) As additional therapeutics become widely available, the hope is that improved control of virus spread, and propagation would occur.
5) Little League follows CDC guidance and VPLL also follows other federal, state, and local recommendations regarding testing, mitigation techniques, isolation, and return to play guidelines.









Return to Play guidelines for Concussions

It is important for an athlete’s parent(s) and coach(es) to watch for concussion symptoms after each day’s return to play progression activity. An athlete should only move to the next step if they do not have any new symptoms at the current step. If an athlete’s symptoms come back or if he or she gets new symptoms, this is a sign that the athlete is pushing too hard. The athlete should stop these activities and the athlete’s medical provider should be contacted. After more rest and no concussion symptoms, the athlete can start at the previous step.
Step 1: Back to regular activities (such as school)
Athlete is back to their regular activities (such as school) and has the green-light from their healthcare provider to begin the return to play process. An athlete’s return to regular activities involves a stepwise process. It starts with a few days of rest (2-3 days) and is followed by light activity (such as short walks) and moderate activity (such as riding a stationary bike) that do not worsen symptoms. You can learn more about the steps to return to regular activities at: https://www.cdc.gov/headsup/basics/concussion_recovery.html.
Step 2: Light aerobic activity
Begin with light aerobic exercise only to increase an athlete’s heart rate. This means about 5 to 10 minutes on an exercise bike, walking, or light jogging. No weightlifting at this point.
Step 3: Moderate activity
Continue with activities to increase an athlete’s heart rate with body or head movement. This includes moderate jogging, brief running, moderate-intensity stationary biking, moderate-intensity weightlifting (less time and/or less weight from their typical routine).
Step 4: Heavy, non-contact activity
Add heavy non-contact physical activity, such as sprinting/running, high-intensity stationary biking, regular weightlifting routine, non-contact sport-specific drills (in 3 planes of movement).
Step 5: Practice & full contact
Young athlete may return to practice and full contact (if appropriate for the sport) in controlled practice.
Step 6: Competition
Young athlete may return to competition.

Youth Batter Helmet Guidelines PDF




Little League Draft of the Child Protection Program PDF



Little League Baseball Regular Season pitching rules
Regular Season Pitching Rules – Baseball
VI – PITCHERS
(a) Any player on a regular season team may pitch. (NOTE: There is no limit to the number of pitchers a team may use in a game.) Exception: Any player who has played the position of catcher in four (4) or more innings in a game is not eligible to pitch on that calendar day.
(b) A pitcher once removed from the mound cannot return as a pitcher. Intermediate (50-70), Junior, and Senior League Divisions only: A pitcher remaining in the game, but moving to a different position, can return as a pitcher anytime in the remainder of the game, but only once per game.
A player who played the position of catcher for three (3) innings or less, moves to the pitcher position, and delivers 21 pitches or more (15- and 16-year-olds: 31 pitches or more) in the same day, may not return to the catcher position on that calendar day. EXCEPTION: If the pitcher reaches the 20-pitch limit (15- and 16-year-olds: 30-pitch limit) while facing a batter, the pitcher may continue to pitch, and maintain their eligibility to return to the catcher position, until any one of the following conditions occur: (1) that batter reaches base; (2) that batter is retired; or (3) the third out is made to complete the half-inning or the game.
(c) The manager must remove the pitcher when said pitcher reaches the limit for his/her age group as noted below, but the pitcher may remain in the game at another position:
League Age:
13-16 – 95 pitches per day
11-12 – 85 pitches per day
9-10 – 75 pitches per day
7-8 – 50 pitches per day
Exception: If a pitcher reaches the limit imposed in Regulation VI (c) for his/her league age while facing a batter, the pitcher may continue to pitch until any one of the following conditions occurs: 1. That batter reaches base; 2. That batter is put out; 3. The third out is made to complete the half-inning. NOTE: If a pitcher reaches 40 pitches while facing a batter, the pitcher may continue to pitch, and maintain their eligibility to play the position of catcher for the remainder of that day, until any one of the following conditions occurs: (1) that batter reaches base; (2) that batter is retired; or (3) the third out is made to complete the half-inning or the game. The pitcher would be allowed to play the catcher position provided that pitcher is moved, removed, or the game is completed before delivering a pitch to another batter. If a player delivers 41 or more pitches, and is not covered under the threshold exception, the player may not play the position of catcher for the remainder of that day.
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GET A HEADS UP ON


Batter’s Helmet Safety


While there is 
no concussion-
proof helmet, a 
batter’s helmet 
can help protect 
your athlete from 
a serious brain or 
head injury. 


The information 
in this handout 
will help you learn 
what to look for 
and what to avoid 
when picking out 
a helmet for 
your baseball or 
softball player. 


Start with the Right Size:


BRING THE ATHLETE
Bring your athlete with you when buying a new helmet to make 
sure that you can check for a good fit.


HEAD SIZE
To find out your athlete’s head size, wrap a soft tape measure 
around the athlete’s head, just above their eyebrows and ears. Make 
sure the tape measure stays level from front to back. (If you don’t 
have a soft tape measure, you can use a string and then measure it 
against a ruler.)


SIZES WILL VARY
Helmet sizes often will vary from brand-to-brand, so it’s important 
to check out the helmet brand’s fit and sizing charts to find out 
what helmet size fits your athlete’s head size. 


Get a Good Fit:


GENERAL FIT
A batter’s helmet should fit snugly all around, with no spaces 
between the pads and the athlete’s head. Your athlete should NOT 
wear anything under his or her batter’s helmet. This includes a 
baseball hat!


ASK
Ask your athlete how the helmet feels on their head. While it needs 
to have a snug fit, a helmet that is too tight can cause headaches.


HAIRSTYLE
An athlete should try on the helmet with the hairstyle he or she will 
wear for practices and games. Helmet fit can change if the athlete’s 
hairstyle changes considerably. For example, a long-haired player 
who gets a very short haircut will need to adjust the fit of the 
helmet. 


COVERAGE
A batter’s helmet should not sit too high or low on their head. To 
check, make sure the ear holes line up with the athlete’s ears. When 
the athlete is looking straight forward, the bill of the batter’s helmet 
should be parallel to the ground. Also, the bottom of the pad 
inside the front of the helmet should be 1 inch above the athlete’s 
eyebrows. 


VISION
Make sure you can see the athlete’s eyes and that he or she can see 
straight forward and side-to-side.







Take Care of the Helmet:


 
CHECK FOR DAMAGE
DO NOT allow your athlete to use a cracked or broken 
helmet or a helmet that is missing any padding or parts. 
Check for missing or loose padding before the season and 
regularly during the season. Parents or athletes should not 
attempt to repair helmet damage on their own.


CLEANING
Clean the helmet often inside and out with warm water and 
mild detergent. DO NOT soak any part of the helmet, put it 
close to high heat, or use strong cleaners.


PROTECT
DO NOT let anyone sit or lean on the helmet.


STORAGE
Do not store a batter’s helmet in a car. The helmet should 
be stored in a room that does not get too hot or too cold 
and where the helmet is away from direct sunlight.  


DECORATION
DO NOT decorate (paint or put stickers on) the helmet 
without checking with the helmet manufacturer, as this 
may affect the safety of the helmet. This information 
may also be found on the instructions label or on the 
manufacturer’s website.


Look for the Labels:


 
LOOK FOR A BATTER’S HELMET WITH LABELS 
THAT: 
Say “MEETS NOCSAE Standard®”1 as certified either 
by the manufacturer or by SEI2. That label means that 
the helmet model has been tested and meets NOCSAE 
performance and protection standards.


•	 State whether the helmet can be recertified. If 
not, look for the label that specifies when the 
certification to the NOCSAE standard expires.


•	 Specify how frequently the helmet must be 
reconditioned and recertified.


•	 Have the date of manufacture. This information will 
be helpful if the manufacturer has: specified a useful 
life of the helmet; specified that the helmet may not 
be reconditioned and recertified; or if there is ever a 
recall on that particular model or year.


If the helmet is not new, you should also look for a label 
that includes the date the helmet was expertly repaired 
and approved for use (reconditioned/recertified.


Know When to Replace a Batter’s 
Helmet:


CHECK THE LABEL
Be sure to follow safety labels on the helmet on when to 
replace the helmet. Some batter’s helmets have a label that 
says that it should not be reconditioned. Helmets with this 
label will also include how long the helmet can be used. 
However, some of these helmets may need to be replaced 
sooner, depending upon wear and tear.


RECONDITIONING AND RECERTIFICATION
Reconditioning involves having an expert repair a used 
helmet by: fixing cracks or damage, replacing missing 
parts, testing it for safety, and approving it for use. Helmets 
should be reconditioned regularly by a licensed NAERA2 
member. DO NOT allow your athlete to use a used helmet 
that has not been recently recertified for use by a NAERA 
reconditioner.


1 National Operating Committee on Standards for Athletic 
Equipment: www.nocsae.org


2 National Athletic Equipment Reconditioning Association: 
www.naera.net


WWW.CDC.GOV/HEADSUP


TO LEARN MORE, GO TO
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LITTLE LEAGUE® CHILD PROTECTION PROGRAM 
OVERVIEW 
The safety and well-being of all participants in the Little League® program is paramount. Little League promotes a 
player-centric program where young people grow up happy, healthy, and, above all, safe. Little League does not 
tolerate any type of abuse against a minor, including, but not limited to, sexual, physical, mental, and emotional (as 
well as any type of bullying, hazing, or harassment). The severity of these types of incidents is life-altering for the 
child and all who are involved.  
 
The goal of the Little League Child Protection Program is to prevent child abuse from occurring through an 
application screening process for all required volunteers and/or hired workers, ongoing training for its staff and 
volunteers, increased awareness, and mandatory reporting of any abuse. Little League is committed to enforcing 
its Child Protection Program, as highlighted below under “Enforcement.” 
 


Local Little League programs should establish a zero-tolerance culture that does not allow any type of activity that 
promotes or allows any form of misconduct or abuse (mental, physical, emotional, or sexual) between players, 
coaches, parents/guardians/caretakers, spectators, volunteers, and/or any other individual. League officials must 
remove any individual that is exhibiting any type of mental, physical, emotional, or sexual misconduct and report 
the individual to the authorities immediately. 


 
Little League continues to keep up-to-date with all of its safety policies and procedures within the Child Protection 
Program, including adherence to the youth protection standards of SafeSport and USA Baseball’s Pure Baseball 
program. The Child Protection Program provides the resources necessary for a local league Board of Directors to 
successfully fulfill its requirements. 


 


FEDERAL LAW PROTECTING YOUTH INVOLVED IN OUR PROGRAMS 
In 2018, the “Protecting Young Victims from Sexual Abuse and SafeSport Authorization Act of 2017,” also known 
as the SafeSport Act, became Federal Law. This national law increases the standard of care and makes it a crime 
for an individual involved in a national governing body sports organization, including Little League, to ignore, or 
not report to law enforcement, any reasonable suspicion of an act of child abuse, including sexual abuse, within 
24 hours. The law applies to all employees, volunteers, or hired workers of Little League and makes all indicated 
Little League individuals’ mandatory reporters in the eyes of the law. 


All chartered Little League programs must adhere to the following requirements: 



https://www.littleleague.org/player-safety/child-protection-program/

https://www.littleleague.org/player-safety/child-protection-program/

https://safesport.org/

https://usabdevelops.com/purebaseball

https://usabdevelops.com/purebaseball

https://uscenterforsafesport.org/
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• Conduct annual background checks on volunteers and hired workers. Prohibit anyone with any offenses 
that would disqualify them as a participant in any Little League activity.  


• Report Child Abuse, including sexual abuse involving a minor, to the proper authorities within 24 hours. 
• Adopt a policy that prohibits retaliation against “good faith” reports of child abuse. 
• Adopt a policy that limits one-on-one contact with minors without being in an observable and interruptible 


distance from another adult. 
• Volunteers and/or hired workers who have contact with minors are strongly encouraged to complete the 


Abuse Awareness Program training, provided by USA Baseball, or comparable training.  


 


CHILD PROTECTION PROGRAM DEFINITIONS 
 
Defining child abuse is the first step in battling it. Child abuse can take several different forms, and it is important to 
understand what is considered child abuse and other terms that are mentioned throughout the Child Protection 
Program. 
 
Abuse or Neglect: The Federal Child Abuse Prevention and Treatment Act (CAPTA) (42 U.S.C.A §5106g), as 
amended by the CAPTA Reauthorization Act of 2010, defines child abuse and neglect as, at a minimum, “any 
recent act or failure to act on the part of a parent or caretaker which results in death, serious physical or emotional 
harm, sexual abuse or exploitation;” or “an act or failure to act which presents an imminent risk of serious harm.” 


Different types of Child Abuse or Neglect 


• Neglect is the negligent failure of a minor’s caretaker to provide adequate food, clothing, shelter, medical 
care, or supervision which threatens harm to a minor’s health, safety, or welfare. 


• Physical Abuse is any non-accidental, intentional, deliberate act that results in physical injury. 
• Emotional and Psychological Abuse is any act that diminishes the sense of identity, dignity, and self-


worth by humiliation, intimidation, verbal assault, and emotional deprivation. 
• Sexual Abuse is any type of maltreatment, violation, or exploitation that refers to the involvement of the 


child in sexual activity to provide sexual gratification or financial benefit to the perpetrator.  
• Bullying is the intentional, repetitive harmful act, words, and behavior that makes the victim feel hurt, 


scared, and/or ashamed. Bullying can also be an imbalance of real or perceived power between the bully 
and the victim. Different types of bullying include, but are not limited to, physical bullying, verbal bullying, 
emotional bullying, harassment, and hazing.  


• Grooming is the process where an individual creates a relationship with a minor or the minor's family to 
gain trust so he or she can take advantage of a minor for a sexual purpose. 


 
Child/Minor: Any individual who is younger than age 18 or who is not an emancipated minor. 


Little League Programs and Activities: Any games, practices, tournaments, approved activities, and approved 
special games are considered Little League programs and activities. 



https://www.littleleague.org/player-safety/child-protection-program/safesport-resources-parents/
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Little League Volunteer or Hired Worker: Refers to any person in the organization who provides regular service 
to the league and has contact with minors: coaches, managers, the Board of Directors, program workers, 
coaches, bus and carpool drivers, maintenance workers, or anyone that has repetitive access to or contact with 
players or teams. 


VOLUNTEER APPLICATION PROCESS 
With the above definitions, we have a better understanding of child abuse, which will prevent potential child abusers 
from entering the ranks of Little League. Another aspect of prevention is screening all applicants who wish to be a 
manager, coach, member of the Board of Directors, and any other person, volunteer, and/or hired worker who 
provides regular services to the league and/or have repetitive access to or contact with players or teams. 
 
Little League requires a five-step process for selecting individuals to fill any of the above positions: 


1. Application — All local leagues are required to use the Little League Official Volunteer Application for all 
managers, coaches, members on the Board of Directors, and any other person, volunteer, and/or hired 
worker who provides regular service to the league and/or has access to minors. The Little League Official 
Volunteer Application is available through the JDP Quick App, for leagues that utilize Sports Connects or 
online at LittleLeague.org/BackgroundChecks. The applicant must also submit a government-issued 
photo identification card (e.g. driver’s license) for the league to verify that the information on his/her 
volunteer application is correct (e.g. spelling of the name, address, date of birth, etc.). The completed 
volunteer application enables the local Little League program to run and review a background check. 


2. Background Check — An annual background check, in compliance with Little League Regulation I(c) 8 
and 9, is required to be conducted on every individual before the applicant assumes any of his/her duties 
for the current season. The background check must, at a minimum, meet the standard of a nationwide 
criminal search, a national sex offender registry search and a review of the U.S. Center for SafeSport’s 
Centralized Disciplinary Database and the Little League International Ineligible list. The criteria for 
exclusion are detailed below. Information regarding free background check services is available at 
LittleLeague.org/BackgroundChecks.  


3. Interview — The applicant must be interviewed by an approved board member, and if selected to 
participate, should be educated on the position regarding Little League’s Child Protection Program and 
their role in the protection of minors in the program. They should also be aware that as a volunteer, they 
are a mandatory reporter per the SafeSport Law.  


4. Reference Checks — A minimum of three reference checks must be completed by an approved board 
member before a new volunteer is allowed participation in a Little League program. All information from 
reference checks should be documented, dated, and signed by the leader conducting the reference check. 
Reviewing the reference check is important to determine if any information from the reference differs from 
what is represented on the volunteer application and/or during the review. It is not required to conduct 
reference checks on returning volunteers and/or hired workers. 


5. Exclusion of Certain Individuals — No local league shall permit any person to participate in any manner 
whose background check reveals a conviction for, guilty plea, no contest plea, or admission to any crime 
involving or against a minor. An individual is also prohibited from participating as a volunteer or hired 
worker if they appear on the U.S. Center for SafeSport’s Centralized Disciplinary Database and/or Little 
League International Ineligible List. A local league may prohibit any individual from participating as a 



https://www.littleleague.org/player-safety/child-protection-program/jdp-quickapp/

https://www.littleleague.org/player-safety/child-protection-program/jdp-integration-with-sports-connect/

https://www.littleleague.org/BackgroundChecks

https://uscenterforsafesport.org/response-and-resolution/disciplinary-database/

https://uscenterforsafesport.org/response-and-resolution/disciplinary-database/

https://www.littleleague.org/BackgroundChecks

https://www.littleleague.org/player-safety/child-protection-program/safesport-resources-parents/

https://uscenterforsafesport.org/response-and-resolution/disciplinary-database/
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volunteer or hired worker if the league deems the individual unfit or inappropriate to work or volunteer. If 
a potential volunteer appears on the National Sex Offender Registry, the league must contact the Security 
Manager at Little League International (570-326-1921) before appointing the volunteer to participate in 
any capacity in the league. The Security Manager will advise of the next steps and provide assistance to 
the decision-maker in the process.  


 
BACKGROUND CHECK PROCESS 
 
Per Little League Regulation 1(c) 8 & 9, every individual is required to complete a volunteer application every 
year before the applicant assumes any of his/her duties for the current season. The individual is required to 
consent to a background check during the volunteer application process. The local league Board of Directors 
must conduct, review, and verify that the background check process is completed. 


Little League provides every league up to 125 free background checks through our preferred background check 
provider, JD Palatine (JDP). JDP offers a quick and easy option for potential volunteers to complete their 
volunteer application and a background check in the same process - the JDP QuickApp. In order to use this tool, 
the League Official only needs the potential volunteer's full name and email address. The League Official then 
inputs the potential participant’s information into the JDP platform, which automatically sends an email to the 
potential participant with a secure link to the Little League Official Volunteer Application in order for them to 
submit their own information for a background check. 


For leagues that utilize Sports Connect, there is an additional opportunity for potential volunteers to conduct the 
Official Little League Volunteer Application and background check in one platform. Sports Connect and JDP are 
integrated together to provide a process for the league officer to review and approve a potential volunteer directly 
in the Sports Connect platform. For more information on how a league can utilize the Sports Connect/JDP 
Integration, visit LittleLeague.org/JDPSC. 


Local Little League programs should conduct a background check which is concurrent with the Little League 
International fiscal year, October 1 to September 30. The background check must, at a minimum, meet the 
standard of a nationwide criminal search, a national sex offender registry search and a review of the U.S. Center 
for SafeSport’s Centralized Disciplinary Database and the Little League International Ineligible List. Background 
checks conducted by JDP for local little leagues include all of the required database searches.  Local leagues 
may utilize other background check providers but will need to confirm the provider’s ability to satisfy all of the 
above requirements for a complete search, which may require contacting the Little League International’s Security 
Manager to gain access to the Little League International Ineligible list. 


NOTE: Some states have enacted laws that require additional background check requirements that are different 
from or supplement those mandated by Little League. For additional information on state requirements, 
visit LittleLeague.org/StateLaws. Local leagues are required to satisfy both the state-specific requirements and 
the Little League requirements. 


 



mailto:smahaffey@littleleague.org

mailto:smahaffey@littleleague.org

https://www.littleleague.org/player-safety/child-protection-program/jdp-faqs/

https://www.littleleague.org/player-safety/child-protection-program/jdp-quickapp/

https://sportsconnect.com/

https://www.littleleague.org/JDPSC

https://uscenterforsafesport.org/response-and-resolution/disciplinary-database/

https://uscenterforsafesport.org/response-and-resolution/disciplinary-database/

https://www.littleleague.org/player-safety/child-protection-program/state-laws-background-checks-leagues/
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The league’s Board of Directors must review the results of the background check with the Little League Official 
Volunteer Application and a government-issued photo identification card to verify that the information provided on 
both is identical (full name, DOB, and address). The league should confirm that the full legal name is correct (for 
example, John J Smith JR. not Johnny Smith). Some states and local counties only provide full legal name and 
DOB as identifiers for the National Criminal Database. 


Offenses that Prohibit Participation  


Ensuring the safety of players is the most important job of a Little League volunteer. Unfortunately, the reality 
is that there are individuals in this world who intentionally cause harm to minors.  Prohibiting those individuals 
from participating is every Little League participant’s responsibility. The following offenses prohibit an 
individual from participating: 


• Any charge, conviction, no contest plea or guilty plea, or admission to any crime involving or against a 
minor. 


• An individual is listed on either of the U.S. Center for SafeSport’s Centralized Disciplinary Database and/or 
Little League International Ineligible List.  


• If an individual has any charge, conviction, no contest plea or guilty plea, or admission to any crimes that 
are considered sexual in nature or listed on the National Sex Offender Registry, they must contact the 
Security Manager at Little League International (570-326-1921) before appointing the individual as a 
volunteer to participate in any capacity in the league.  


• NOTE: If an individual involved with a league, or any activity of the Little League program, is under 
investigation for any type of child abuse, or has a pending charge against, or involving, a minor, they must 
be suspended until the outcome of the investigation or pending charges are complete and the allegations 
are resolved. 


If a local league becomes aware of information, by any means whatsoever, that an individual, including, but 
not limited to, volunteers, players, and hired workers, has been convicted of, pled guilty, pled no contest, or 
admitted to any crime involving or against a minor, the local league must immediately contact the applicable 
governmental agency to confirm the accuracy of the information before allowing the volunteer to participate in 
their position or per their Little League Constitution suspend the volunteer until the information is received and 
reviewed. 


PROPERLY HANDLING SENSITIVE DOCUMENTS 


It is necessary to require the volunteers and/or hired workers to complete a volunteer application and consent to a 
background check, but the local Little League program also has due diligence to protect the information that is 
provided. To protect the privacy of volunteers and others, the following best practices have been established: 


• The local League President shall only share, on a need-to-know basis, any personal, non-public record or 
information contained in the volunteer application or attached documents, with other League Officers to 
make personnel decisions. 


• If a league is utilizing the JDP QuickApp, the records of a volunteer will remain on the JDP Portal as long 
as the local league is an active user with JDP. If a league is still utilizing paper Volunteer Applications, the 
league must adhere to the following protocol: 



https://uscenterforsafesport.org/response-and-resolution/disciplinary-database/

mailto:smahaffey@littleleague.org

mailto:smahaffey@littleleague.org
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o The local League President must maintain the record of a volunteer in a locked, secured location 
for at least two (2) years after the volunteer is no longer in the league. When it comes time to 
dispose of these records, they must be shredded or confidentially destroyed, as they contain 
sensitive personal information. All actions concerning these records must comply with any 
applicable laws.  


o If a local Little League Board of Directors has records utilized for reviewing a potential volunteer’s 
background check, they must maintain these records the same length of time that the league 
maintains the volunteer’s application. The records must be maintained in a locked and secured 
area, such as the League President’s home, and not in a clubhouse or similar public facility. The 
record must also be properly shredded or confidentially destroyed when it is time to dispose of 
the records. 


 


MANDATORY REPORTING OF CHILD ABUSE 
 
When an allegation of abuse is made against a Little League volunteer, the organization must protect the child from 
any further potential abuse by keeping the alleged abuser away from all children in the program until after the 
incident is reported to one or more of the below outlets and completely investigated. 


Investigating Suspected Abuse  


Once a report of abuse has been made, the league should promptly notify the alleged abuser that they are 
temporarily suspended until the investigation is completed. Little League urges local leagues to work with a lawyer 
who can advise them about the rights of an alleged abuser. If the investigation substantiates the allegations, the 
local league must assure that the individual will not have any further contact with the children in the local league. 
 
All information and statements received from the parties involved with the incident (suspect, victim, witness, etc.) 
must be passed onto the proper authorities as explained below. Local Little League officials should not 
attempt to investigate suspected abuse. Let law enforcement and child services professionals conduct 
the investigation. 


Reporting  


Child abuse laws vary from state to state, but federal law establishes a nationwide standard of duty to report 
suspected child abuse. Any individual who participates in the league must report suspected child abuse, including 
sexual abuse, within 24 hours to the proper authorities. If a case of abuse is suspected within a league, it must 
be reported to the appropriate child services organizations and/or local law enforcement, as well as their League 
President and District Administrator. REMEMBER: If you or someone else is in immediate and serious 
danger, you should call 911. 


After making a report to law enforcement, individuals may also consider contacting one of the following 
organizations for additional support: 


• U.S. Center for SafeSport  
• The National Center for Missing and Exploited Children’s 
• The Childhelp National Child Abuse Hotline  



https://www.littleleague.org/player-safety/child-protection-program/state-specific-information-child-abuse/

https://uscenterforsafesport.org/

https://www.missingkids.org/home

https://www.childhelp.org/hotline/
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• Please note that these organizations are not affiliated with Little League International and the information 
shared has been approved by these organizations. 


 
After reporting to the correct enforcement agencies, the local Board of Directors should also contact Little League 
International’s Security Manager at 570-326-1921.  


Suspending/Terminating 


If there are any allegations against an individual in the league, the local league must take the next step and 
assure that the individual will not have any further contact with the children in the local league. Little League 
urges local leagues to work with an attorney who can advise them about the rights of an accused abuser. 
 
Suspending  


• If there are any type of allegations against an individual, the league must promptly notify the alleged abuser 
that they are suspended until the end of an external investigation.  


Terminating  


• If the allegations are substantiated, the local league must notify the alleged abuser that they are terminated 
from their position. The league’s Board of Directors should then communicate with the members of their 
local league about the termination. (see below) 


 
IMPORTANT: If an individual is suspended, this information is not necessary to report to the Little 
League Security Manager, but assistance, in terms of best practices, is available. If a league has 
banned, or will ban, an individual from their league, they must report this to Little League International 
Security Manager. 
 
Communication from the League 


The local league’s Board of Directors must be prepared to contact parents if a substantiated abuse 
allegation is made against a volunteer or participant within their league. The league must remember that 
both parties (suspect and victim) have privacy rights. The league must only provide a public record, without 
any commentary, about an arrest that involves claims of child abuse. Do not violate the privacy rights of 
individuals in your state, however, Little League parents do have a right to public records. Public records 
are documents received from a governmental body/agency that are available to the general public (i.e. 
police or sheriffs records, court records, a statement from the arresting police department). If a league is 
contacted by the media, assistance is available by contacting the Little League International Security 
Manager or the Little League International Communications department. Additional tips on how to handle 
crisis communications can also be found on Little League University.   



mailto:smahaffey@littleleague.org

mailto:smahaffey@littleleague.org

mailto:smahaffey@littleleague.org

mailto:smahaffey@littleleague.org

mailto:smahaffey@littleleague.org

mailto:smahaffey@littleleague.org

mailto:media@littleleague.org

https://www.littleleague.org/university/articles/handle-crisis-communications-issue-local-little-league/





 
 
 


8 
 
 


 


 


 


NON-RETALIATION FOR REPORTING 
Concern has been expressed over the potential for criminal or civil liability if a report of abuse is subsequently 
found to be unsubstantiated. However, potential reporters should not be afraid to come forward in cases where 
they either have firsthand knowledge of or a good faith belief that abuse has occurred, even if there is a possibility 
that the report is wrong. Many states provide immunity to those who report suspected child abuse in “good faith.” 
Little League policy prohibits retaliation, of any kind, when a good faith report of child abuse is made.    


APPROPRIATE ONE-ON-ONE INTERACTION GUIDELINES 
An adult participant should not allow themselves to be alone with a minor (who is not their child) and should 
always position themselves in an area where they can be observed by others. Minors must always be supervised 
by appointed volunteers and/or hired workers who have completed the mandated background check. If an adult 
participant finds himself or herself alone with a child, he or she should remedy the situation by removing 
themselves to an area within an observable and/or interruptible distance of another adult over the age of 18.  


Practices or games 


• Encourage the Buddy System: There is safety in numbers. Encourage players to move about in groups 
of two or more children of similar age, whether an approved adult is present or not. This includes travel, 
leaving the field, or using the restroom areas. It’s far more difficult to victimize a child if they’re not alone. 
If an approved adult must accompany a minor to another location, a minor of the same age or another 
approved adult should accompany them. All interactions between minors and adults should be observable 
and within an interruptible distance of another adult. 


• Shower and Toilet Facilities: Most Little Leaguers® can use toilet facilities on their own, so there should 
be no need for an adult to accompany a child into restroom areas. However, there can sometimes be 
special circumstances under which a child requires assistance to use the toilet facilities. For example, 
within the Tee Ball and Challenger divisions, there may be a need for adult assistance, but there should 
still be adequate privacy for that child and there must be another approved adult who is within an 
observable and/or interruptible distance from you and the child you are assisting. Again, the “buddy 
system” should be utilized in instances like this. 


• Access to Certain Facilities: Little League volunteers and/or hired workers must not allow any minors to 
enter an unsecured area without reviewing the area first. Controlling access to areas where children are 
present, such as the dugout or locker rooms, protects them from potential abuse and/or harm by outsiders. 
It’s not easy to control the access of large outdoor facilities, but visitors could be directed to a central point 
within the facility. Individuals should not be allowed to wander through the area without the knowledge of 
the Little League approved individuals. 


• Proper Supervision: Minors must always be within the visual contact of an approved volunteer and/or 
hired workers when outside to verify that they are not approached by a stranger or an individual who is 
not permitted near the minors. Also, this helps to verify that the minors are participating in safe activities. 
If you cannot see a player, then they are not being properly supervised. Adults should still respect the 
minor’s privacy in shower and toilet facilities as outlined above. 
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Transportation 


• Rooming: Players must room with players of the same age and gender when traveling overnight for Little 
League-approved tournaments. Girls’ rooms should not be adjacent to boys’ rooms, and rooms should 
not have adjoining access, either between children or children and adults. 


• Car Safety: When traveling in a vehicle with minors, adults must have at least two minors in the vehicle 
at all times. 


• Rides: Children dropped off too early or picked up late are potential targets. Little League parents and 
volunteers should be encouraged to pick up and drop off on time. Little League encourages talking to the 
youth participating in our program about safety issues. Children should be warned about the risk of 
strangers and how to avoid accepting rides from anyone that was not pre-arranged by their parent/legal 
guardian. Children should also be told to always tell someone if they’re approached by a stranger for any 
reason, even if it seems innocent, like to help the stranger find a pet. If a player is left unattended after a 
practice/game by their parent or guardian, the coach or manager must ask another approved adult to stay 
behind to wait for the parent/guardian. 


Physical Contact  


• Physical contact between volunteers and/or hired workers with minors should be very limited. Some 
examples of appropriate physical touch should be limited to high fives or administering appropriate first 
aid.  


 


PROHIBITIED ONE-ON-ONE INTERACTION GUIDELINES 
 
To minimize the chance of an individual’s opportunity to groom a minor, the following practices relating to one-on-
one interactions between a minor athlete and an approved adult volunteer or hired worker should be followed: 


• A minor athlete will not be left unattended or unsupervised at any time. The minor athlete should always 
be within the sight of an approved adult volunteer. 


• Volunteers or hired workers are prohibited from being alone with minor athletes unless:  
o There is an emergency.  
o There is written permission from the minor athlete’s parent/legal guardian. 
o The volunteer or hired worker is the minor athlete’s parent/legal guardian, sibling, or personal 


care assistant.  
• Volunteers or hired workers should not interact one-on-one with unrelated minor athletes in settings 


outside the regular scope of the official Little League program (e.g. the volunteer’s home, a restaurant, a 
vehicle, personal communication including electronic communication).  


• Minor athletes may not reside with unrelated volunteers or hired workers for the purpose of participation 
qualification.  


NOTE: If a volunteer is in a position where he/she is left alone with a player, they should not leave the child so 
long as the volunteer has exhausted all of the options above to comply with the guidelines of the policy. Likewise, 
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if a child is injured and must be transported to a hospital, urgent care, or treatment center, the volunteer should 
not leave the child alone if all options have been exhausted to comply with the policy in an emergency where 
medical treatment is necessary. 


TRAINING AND EDUCATION TO PREVENT CHILD ABUSE 
Education is an important tool for both Little League children and volunteers. It empowers them to recognize 
potentially compromising situations, and it places a barrier between abusers and their victims. Here are a few 
education tools and prevention suggestions for our Little League volunteers, hired workers, and children. 


• Training: Training is strongly encouraged for all Little League participants, including players. Little League 
has Abuse Awareness training videos available to all Little League individuals through USA Baseball’s 
Pure Baseball initiative and the SafeSport Organization. The free Abuse Awareness for Adults courses 
provides resources to create a positive and safe environment for all athletes, coaches, parents, legal 
guardians, umpires, and spectators by understanding how to recognize misconduct and abuse of all types. 
Topics covered include how to identify and report incidents and what abuse awareness policies should be 
in place. The free Abuse Awareness for Minors course provides resources to identify what abuse is and 
what to do if someone is being abused.  


o Pure Baseball Abuse Awareness Training (for both adults and players) 
o SafeSport Reporting Training   
o Please note that these organizations are not affiliated with Little League International and the 


information shared has been approved by these organizations. 
• Meet with Volunteers: Since Little League is a volunteer-led program, our membership changes from 


year to year. It is important to hold regular meetings in which both volunteers and parents can talk about 
child abuse and ask questions. The Child Protection Program and Policy should be reviewed with 
participants annually. Since Little League could not exist without the time and effort from volunteers and 
parents, it is important to communicate directly with the volunteers. For that reason, the Little League Child 
Protection Program should be freely copied and distributed to all adults in the local league. 


• Make Our Position Clear: Little League has a clearly defined policy for dealing with child abuse. Make 
adults and minors aware that Little League will not tolerate child abuse in any form. Suspected abuse 
must be reported and retaliation for good faith reporting is prohibited. 


• Stress the Role of Adults: Minors should be encouraged to take an active role in protecting themselves, 
but the responsibility for ensuring their safety ultimately rests with the adults. We can identify potentially 
uncomfortable situations, for ourselves, as well as for children. The welfare of our Little Leaguers is the 
highest priority in any situation. 


• Participate in ASAP: More than 90% of leagues in the United States participate in the A Safety 
Awareness Program (ASAP). Basic safety procedures can help in the identification and prevention of child 
abuse. Leagues can also include their own additional best practice to prevent child abuse in their league’s 
ASAP program. One of the requirements for the ASAP program is to properly distribute the plan, which 
should incorporate the Little League Child Protection Program as well.  


• Provide Additional Resources: Many organizations will gladly assist our efforts to protect our young 
people, several of which are listed below. Feel free to provide the name of the below organizations and 
the websites to parents, volunteers hired workers, umpires, as well as minors. 


  



https://www.usabdevelops.com/ItemDetail?iProductCode=OCAAA&Category=ONLINE&WebsiteKey=f50aacb2-a59e-4e43-8f67-29f48a308a9e

https://uscenterforsafesport.org/training-and-education/training-and-education-services/

https://www.littleleague.org/player-safety/asap/

https://www.littleleague.org/player-safety/asap/
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SafeSport 
USA Baseball- Pure Baseball  
National Center for Missing and Exploited Children 


  American SPCC 


o Please note that these organizations are not affiliated with Little League International and 
the information shared has been approved by these organizations. 


 


BULLYING AND EMOTIONAL WELLNESS  
 
Little League is focused on the total well-being of our players. Any type of bullying can have serious effects on 
players. Anyone who engages in harassment, in any form (verbal, physical, cyber, etc.), or commits violence or 
acts of intimidation shall be prohibited from participating in Little League. This applies to player-to-player, adult-to-
player, player-to-adult, and adult-to-adult interactions. We strive to have a safe and encouraging environment at 
all Little League functions. 


The following types of behavior will not be accepted in the Little League culture:  


• Physical Bullying: Hitting, pushing, shoving, punching, strangling, hair-pulling, stealing, excessive 
tickling, or any other deliberate and inappropriate touching. 


• Verbal Bullying: Hurtful, deliberate name-calling, banter, taunting, intimidating, threatening, gossiping, 
and teasing. 


• Emotional Bullying: Rejection, terrorizing, extorting, humiliating, blackmailing, rating/ranking of personal 
characteristics, such as race, disability, ethnicity, or perceived sexual orientation, manipulating 
friendships, isolating, and peer pressure. 


• Social/Cyber Bullying: Deliberately excluding, alienating, ignoring, spreading rumors, impersonation, 
inappropriate photographs, video shaming, and hacking social media accounts.  


• Harassment: Harassment includes bullying and all of the actions listed above, as well as subjecting 
someone to unwanted sexual advances, involving physical contact or explicit written or verbal language.  


• Hazing: An initiation, ritual process involving different types of harassments that intentionally humiliates 
the individual or a group. 


Creating a Player-Centric Environment  


Both children and adults may experience frustration at times. It is important to recognize when a person needs to 
take a break from activities to calm down. Adult volunteers and hired workers should never escalate a situation 
when someone is upset. Instead, they should attempt to de-escalate any stressful situation. 


Little League recommends that local leagues create and issue a “Code of Conduct” that is upheld by players, 
managers, coaches, board members, umpires, other volunteers, and parents. This should be reviewed each 
season to establish a safe environment for everyone involved with the local Little League season.  


 



https://uscenterforsafesport.org/

https://usabdevelops.com/purebaseball

https://www.missingkids.org/home

https://americanspcc.org/
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If an individual (player, volunteer, or parent) feels they are stressed out and cannot handle the situation, they 
should remove themselves from the area until the issue is de-escalated. These situations might include: 


• A coach screaming at an umpire - the game should be paused until the coach and umpire can 
remove themselves until the issue is de-escalated.  


• A player getting emotional about a bad play and starts to break down on his teammates - The 
coach should remove the player from the dugout until he can resolve the issue.  


• A parent in the crowd that does not agree with the placement of their child in the lineup/field - A 
volunteer should remind the parent about respecting the game and ask them to step away or to 
respect the coach’s decision.  


 


Create a positive area for players to enjoy the game by implementing a “Cheer Only Zone” at the field to remove 
the negativity for players. Leagues can utilize training tools for their board members on how to implement a 
positive coaching experience through:  


• Positive Coaching Alliance (“PCA”)  
• PCA offers resources for coaches, parents, athletes, and leaders to make better athletes and 


better people. As young people return to playing sports after going through the trauma of being 
away from school, friends, and sports due to the coronavirus, we need to make sure our coaches 
are equipped with the skills to deal with their social and emotional needs.  


• Live Like Sam  
• Live Like Sam supports youth from diverse backgrounds to develop a healthy sense of self-


identity, character, purpose, and connection to the community by fostering positive well-being 
through educational programming and mental fitness initiatives. Live Like Sam aims to help 
individuals and their families thrive by empowering and championing youth development. We 
believe that social and emotional conditioning gives young adults the tools to positively impact 
their lives, the lives of others, and to succeed in life. 


 


Please note that these organizations are not affiliated with Little League International and the information shared 
has been approved by these organizations. 


APPLICABILITY 
The Child Protection Policy and the elements of the broader program apply to anyone who has any involvement in 
a local Little League program, as well as anyone who participates in Little League-approved programs and 
activities, including, but not limited to, Boards of Directors, volunteers, managers, coaches, umpires, spectators, 
players, and hired workers who provide regular services to the league and/or have repetitive access to or contact 
with players or teams. Anyone with questions on who the Child Protection Policy applies to should contact the 
Security Manager at Little League International. 


 



https://positivecoach.org/

https://livelikesam.org/

mailto:smahaffey@littleleague.org
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ENFORCEMENT 
Local leagues should establish a culture that does not allow any type of activity that promotes or allows any form 
of mental, physical, emotional, or sexual misconduct behavior between players, coaches, parents, volunteers, 
hired workers, and any other individual. League officials must remove any individual that is exhibiting any type of 
mental, physical, emotional, or sexual misconduct and report the individual to the authorities immediately. 


Any violations of the policies set forth herein may result in the suspension or revocation of the local league’s 
tournament privileges and/or charter by action of the Charter or Tournament Committees in Williamsport, 
Pennsylvania.  
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Last Updated: 10/11/2021


This volunteer application should only be used if a league is manually entering information into JDP 
or an outside background check provider that meets the standards of Little League Regulations 1(c)9.  
THIS FORM SHOULD NOT BE COMPLETED IF A LEAGUE IS UTILIZING THE JDP QUICKAPP. Visit 
LittleLeague.org/localBGcheck for more information.


A COPY OF VALID GOVERNMENT ISSUED PHOTO IDENTIFICATION MUST BE ATTACHED TO 
COMPLETE THIS APPLICATION.


All RED fields are required.


Name_ ______________________________________________________________________   Date__________
 	 First	 Middle Name or Initial	 Last 


Address_ _______________________________________________________________________________


City_ _____________________________________   State____________________ Zip_ _________________


Social Security # (mandatory)___________________________________________________________


Cell Phone _________________________________  Business Phone_________________________________


Home Phone:_______________________________  E-mail Address:________________________________


Date of Birth_____________________________________________________________________________


Occupation_ ____________________________________________________________________________


Employer_______________________________________________________________________________


Address_ _______________________________________________________________________________


Special professional training, skills, hobbies:_____________________________________________________


______________________________________________________________________________________
Community affiliations (Clubs, Service Organizations, etc.):


______________________________________________________________________________________
Previous volunteer experience (including baseball/softball and year):


______________________________________________________________________________________


1.	 Do you have children in the program?	 Yes          No 
If yes, list full name and what level?_______________________________________________________


2.	Special Certification (CPR, Medical, etc.)?  If yes, list: ______________________________        Yes          No


3.	Do you have a valid driver’s license?	 Yes          No 
Driver’s License#:_ _________________________________________      State___________________


4.	Have you ever been charged with, convicted of, plead no contest, or guilty to any crime(s) involving or against a 
minor, or of a sexual nature?


If yes, describe each in full:_____________________________________________         Yes          No 
(If volunteer answered yes to Question 4, the local league must contact the Little League Security Manager.)


5.	 Have you ever been convicted of or plead no contest or guilty to any crime(s)?	            Yes          No 
If yes, describe each in full:____________________________________________________________
(Answering yes to Question 5, does not automatically disqualify you as a volunteer.)


6.	 Do you have any criminal charges pending against you regarding any crime(s)?                                   Yes          No  
If yes, describe each in full:____________________________________________________________
(Answering yes to Question 6, does not automatically disqualify you as a volunteer.)


Little League® Volunteer Application – 2022
Do not use forms from past years. Use extra paper to complete if additional space is required.


Please list three references, at least one of which has knowledge of your participation as a volunteer in a  
youth program:


Name/Phone


_________________________________________________________________________________________


_________________________________________________________________________________________


_________________________________________________________________________________________


IF YOU LIVE IN A STATE THAT REQUIRES A SEPARATE BACKGROUND CHECK BY LAW,  PLEASE ATTACH A COPY OF THAT STATE’S 
BACKGROUND CHECK. FOR MORE INFORMATION ON STATE LAWS, VISIT OUR WEBSITE: LittleLeague.org/BgStateLaws


AS A CONDITION OF VOLUNTEERING, I give permission for the Little League organization to conduct background check(s) on 
me now and as long as I continue to be active with the organization, which may include a review of sex offender registries (some of 
which contain name only searches which may result in a report being generated that may or may not be me), child abuse and criminal 
history records. I understand that, if appointed, my position is conditional upon the league receiving no inappropriate information on my 
background. I hereby release and agree to hold harmless from liability the local Little League, Little League Baseball, Incorporated, the 
officers, employees and volunteers thereof, or any other person or organization that may provide such information. I also understand 
that, regardless of previous appointments, Little League is not obligated to appoint me to a volunteer position. If appointed, I understand 
that, prior to the expiration of my term, I am subject to suspension by the President and removal by the Board of Directors for violation 
of Little League policies or principles.


Applicant Signature _____________________________________________________    Date________________


If Minor/Parent Signature ________________________________________________    Date ________________


Applicant Name (please print or type) __________________________________________________________


NOTE: The local Little League and Little League Baseball, Incorporated will not discriminate against any person on the basis of race, 
creed, color, national origin, marital status, gender, sexual orientation or disability.


 League Official


 Coach


 Umpire


 Field Maintenance


 Manager


 Scorekeeper


 Concession Stand


 Other _____________


7.	 Have you ever been refused participation in any other youth programs and/or listed on any youth organization 
ineligible list?	 Yes          No


If yes, explain: _____________________________________________________________________
(If volunteer answered yes to Question 7, the local league must contact the Little League Security Manager.)


In which of the following would you like to participate? (Check one or more.)


   


   


 


 


 


 


 


 


 


LOCAL LEAGUE USE ONLY:
Background check completed by league officer _________________________ on _________________


System(s) used for background check (minimum of one must be checked):
Review the Little League Regulation 1(c)(9) for all background check requirements


*Please be advised that if you use JDP and there is a name match in the few states where only name match searches can be performed 
you should notify volunteers that they will receive a letter or email directly from JDP in compliance with the Fair Credit Reporting Act 
containing information regarding all the criminal records associated with the name, which may not necessarily be the league volunteer.


Only attach to this application copies of background check reports that reveal convictions of this application.


JDP (Includes review of the US. Center of SafeSport’s Centralized Discplinary Database and Little 
League International Ineligible List)*


National Criminal Database check 


National Sex Offender Registry 





 





U.S. Center of SafeSport’s Centralized Discplinary 
Database and Little League International Ineligible List 


OR



http://www.LittleLeague.org/localBGcheck

http://www.LittleLeague.org/BgStateLaws

https://www.littleleague.org/player-safety/state-laws-background-checks-leagues/ 



		Name: Michael Scott Samuel

		Date: 12/23/2021

		Address: 6619 E Joshua Tree Ave

		City: Orange

		State: CA

		Zip: 92867

		Social Security  mandatory: 550-90-5694

		Cell Phone: 714-469-1601

		Business Phone: NA

		Home Phone: NA

		Email Address: michael.samuel@yahoo.com

		Date of Birth: 05/08/1962

		Occupation: Banker

		Employer: MUFG Union Bank

		Address_2: 18300 Von Karman Ave, Irvine CA

		Special professional training skills hobbies 1: 

		Special professional training skills hobbies 2: 

		Previous volunteer experience including baseballsoftball and year: 

		1 Do you have children in the program: Previous 8 years managing Little League

		Yes: On

		toggle_10: Off

		If yes list full name and what level: Alexander Michael Samuel - Majors

		2 Special Certification CPR Medical etc  If yes list: 

		undefined: Yes_3

		No: On

		toggle_12: Off

		Drivers License: N8565471

		State_2: CA

		If yes describe each in full: 

		Yes_4: Off

		toggle_14: On

		Yes_5: Off

		toggle_16: On

		If yes describe each in full_2: 

		Yes_6: Off

		toggle_18: On

		If yes describe each in full_3: 

		7 Have you ever been refused participation in any other youth programs andor listed on any youth organization: No_2

		If yes explain: 

		toggle_1: Off

		toggle_2: Off

		toggle_3: On

		toggle_4: Off

		toggle_5: Off

		toggle_6: Off

		toggle_7: Off

		toggle_8: Off

		undefined_2: 

		NamePhone 1: Sam Stremich 714-227-5901

		NamePhone 2: Ben Hanna   714-815-8008

		NamePhone 3: Matt Hendren 714-348-8291

		Date_2: 12/23/2021

		Date_3: 

		Applicant Name please print or type: Michael Scott Samuel

		Background check completed by league officer: 

		on: 

		JDP Includes review of the US Center of SafeSports Centralized Discplinary Database and Little: Off

		National Criminal Database check: Off

		National Sex Offender Registry: Off

		US Center of SafeSports Centralized Discplinary: Off

		Signature1_es_:signer:signature: 

		Signature2_es_:signer:signature: 






